AN INVESTIGATION INTO THE FACTORS  THAT MOTIVATE SECONDARY SCHOOL TEACHERS IN  BAUCHI STATE FEDERAL REPUBLIC OF NIGERIA by Al-Munnir Abubakar
 I 
 
 
International University Of Africa (I.U.A) 
Deanship Of Postgraduate Studies 
Faculty Of Education 
Department Of Educational Psychology 
 
 
AN INVESTIGATION INTO THE FACTORS  
THAT MOTIVATE SECONDARY SCHOOL TEACHERS IN  
BAUCHI STATE FEDERAL REPUBLIC OF NIGERIA 
 
 
A Thesis Submitted In Fulfillment Of The  
Requirement For The Award Of (M.ED) Degree in 
Educational Psychology 
 
Prepared By; 
Al-Munnir Abubakar 
 
Supervised By; 
Professor Omar Ahmad Saeed 
 
2014 - 1436 AH 
 
 II 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DECLARATION 
 III 
 
I, Al-Munnir Abubakar, do hereby declare that this work is a result of my 
own effort, and it has never been submitted or presented, to the best of my 
knowledge, to any institution of higher learning for any award. 
 
Name ___________________________________________________ 
Signature________________________________________________ 
 
Date ___________________________________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 IV 
 
APPROVAL PAGE 
    We certify that this thesis satisfies the fulfillment of the requirement for 
the award of the degree of Master of Education in Educational Psychology 
at the International University of Africa Khartoum. 
Supervisor 
Prof, Omar Ahmad Saeed                
Sign/Date________________________________________________ 
Dean Postgraduate studies 
Professor Babkr Hassan Qadrmari                 
Sign/Date _______________________________________________ 
 
 
 
 
 
 
 
 
 
 
 V 
 
DEDICATION 
    This work is dedicated to my beloved wife Habiba Sani Aliyu and also 
my cherished children Mahmud and Fatimah (Khairat) for their patience 
and understanding throughout the period of my absence to undertake this 
research. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 VI 
 
ACKNOWLEDGEMENT 
     In the name of Allah the beneficent the merciful, My deep gratitude 
goes to Almighty Allah who sphere my life with good health condition and 
gives me opportunity to further my education to (M.Ed) master of 
education in this great university where conducted this research.  
    I would also like to extend my sincere gratitude and appreciation to my 
supervisor, Professor Omar Ahmad Saeed for his patience, guidance and 
help throughout the research period in general, and in particular, for 
supervising this work. May Allah (SWA reward him with jannah firdaus. 
    I also owe thanks to my lecturers and also mentors'. Prof. Babkr Hassan 
Qadrmari, Prof. Ali Farah, Dr. Izzeldin Sa'eed Ali, Dr. Yahya Harun, Dr. 
El-Tahir Mustapha Kidir and Dr. Imad Elmahdi. 
    My precious thanks go to the management staff of Bauchi state 
University, Gadau for giving me this opportunity to undergo this research, 
and also the Department of Education Faculty of Arts and Education 
Bauchi StateUniversity, Gadau for giving me their moral support and 
encouragement throughout the research. 
    I acknowledge and express my appreciation to my parents and brothers 
for their moral and Spiritual support throughout the period of undertaking 
this postgraduate research, especially my father Alhaji Abdullahi 
Abubakar and my mother Fatimah Abdullahi Bababa, my father in-law 
Alhaji Sani Aliyu, mother in-law Maryam Mansur Habib. Also my 
brothers Abubakar Abdullahi (Babayo), Hon, Nasiru Abdullahi, and the 
rest. 
 VII 
 
    Lastly, I will not forget my colleagues who research in Sudan for their 
advice and contributions towards completion of the research, like 
Muhammad Nuhu Loyi, Abdullahi Uthman Imam, Abdulmumini Isah, 
Shu'aibu Musa Hardo, Sani Abubakar, Mustapha Garba, Jacob Dabo, Sani 
Babayo Yana, Usman Ibrahim Giade, Jamilu Abdullahi, Hamza Bello, 
Furera Garba and Umar Aliyu Yanda of (FCE) Zuba. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 VIII 
 
TABLE OF CONTENT 
Title Page...................................................................................................i 
Basmalah..................................................................................................ii 
Approval page..………...............................................................................iii 
Declaration.............................................................................................iv 
Dedication....................................................................................................v 
Acknowledgement……………........................................................... vi- vii 
Table of contents..................................................................................viii-xi     
Abstract...............................................................................................xii-xiii  
CHAPTER ONE BASICS OF THE RESEARCH 
1.1       Introduction...................................................................................1-3 
1.2        Statement of the Problem.............................................................3-4 
1.3        Objective of the Research……………………………………....4-4 
1.4        Research Questions……………………………………………4-5 
1.5       Research Hypothesis.....................................................................5-5 
1.6        Significance of the Researc.........................................................5-6 
1.7        Scope and Limitation of the Research.........................................6-6 
1.8        Research Tools...........................................................................6-6 
1.9      Definition of the Terms................................................................7-10 
 
 IX 
 
CHAPTER TWO THEORITICAL FRAMEWORK AND PREVIOUS 
STUDIES 
2.1       Introduction...............................................................................11-12 
2.1.1    The Concept of Motivation......................................................12-14 
2.1.2   Morale and Motivation..............................................................14-15 
2.1.3   Significance of Work Motivation .............................................15-16 
2.1.4   Tactics of Improving Motivation...............................................16-16 
2.1.5   Benefits of Motivation...............................................................17-17 
2.1.6   Problems of Work Motivation...................................................18-20 
2.1.7   Classification of Motivation....................................................20-22 
2.1.8   Sources of Motivation ..........................................................23-43 
2.2.1     Basic Concept of Motivation...................................................44-45 
2.3.1    Motivational Process...............................................................46-46 
2.4.1    Techniques of Motivation.......................................................46-49 
2.5.2   Attributes of Work Motivation………………………………..49-49 
2.5 .1   Teachers Motivation Through Rewards....................................50-50 
2.6.2   Extrinsic Versus Intrinsic Rewards……………………………50-50 
2.7.1   Motivation of The Teacher to Improve Performance................50-51 
2.7.2   Promotion of Teachers ............................................................51-52 
2.7.3    In-service Training.................................................................52-53 
2.7.4   Granting loan to Teachers.......................................................53-53 
 X 
 
2.7.5   Adequate Office Accommodations....................................... ....53-53 
2.7.6     Providing of Enough Classroomsand Teaching Facilities.......53-54 
2.8.1      Factors Influencing Teachers Motivation...............................54-55 
2.9.1      Teachers Productivity............................................................55-57 
2.10.1    Teachers Performance...........................................................57-60 
2.11.1   Motivational Factors of Teachers...........................................61-61 
2.11.2   Travelling Allowance……………………………………….61-61 
2.11.2   Frequency of teachers salary  Payment………………….61-62 
2.12.3    Previous Studies...................................................................63-76 
CHAPTER THREE METHODOLOGY 
3.1       Introductions………………………………………………….77-78 
3.2       Research Design………………………………………………78-78 
3.3       Population of the Research………………………………….78-78 
3.4       Sample and Sampling Techniques……………………………78-79 
3.5       Data collection Tools…………………………………………79-79 
3.6       Validity of the Instrument…………………………………….80-80 
3.7       Instrumentation……………………………………………….80-80 
3.8       Procedure for data collection…………………………………80-81 
3.9       Method of Data Analysis……………………………………81-81 
CHAPTER FOUR PRESENTAION AND DATA ANALYSIS 
4.1        Introduction…………………………………………………82-83 
4.2        Data Presentation…………………………………………..83-116 
4.3        Discussions of Analysis……………………………..........116-118 
 XI 
 
CHAPTER FIVE SUMMARY, RESULTS RECOMMENDATIONS 
SUGGESTION FOR FURTHER STUDIES AND CONCLUSION 
5.1       Introduction...........................................................................119-120 
5.2        Summary............................................................................120-120 
5.3       Results.................................................................................121-123 
5.4       Recommendations.............................................................123-125 
5.5      Suggestions for further Research.........................................125-125  
5.6       Conclusion............................................................................125-136 
Bibliography.....................................................................................127-135 
Appendices....................................................................................136-141 
Referees Committee......................................................................142-143 
 
 
 
 
 
 
 
 
 XII 
 
ABSTRACT 
    The research is intended to investigate the factors that motivate 
secondary school teacher's in Bauchi state. The main objective of the 
research is to identify the factors that motivate teacher at secondary level. 
The method of this research is descriptive survey type. Population of this 
research comprises all teachers of the government secondary schools of 
Bauchi state. For choosing the sample from this population, random 
sampling type was used. A questionnaire method was used as research 
instrument for collection of data. The data obtained was tabled and 
analyzed by using statistical techniques and standard deviation. On the 
basis of the analysis it was found that most of the teachers were not 
satisfied with their salaries. Therefore, it is recommended that the 
government should work out incentive packages to increase teacher's 
motivation to teach in secondary schools. Special attention should be put 
towards increasing teacher‘s salaries because the majority of them 
(teacher's) complain about the inadequacy of their salary to meet their 
needs. Increasing teacher‘s salaries will increase their morale to teach. 
Teachers should be promoted when due. Their regular promotion is part of 
the fruits of their labor and it enhances their performance. It is unfortunate 
that many teachers are forced to stay on the same salary level for four 
years or more. Loan should be granted to all the teachers. It is been done in 
some federal educational institutions. Finally, the research recommended 
two areas for further studies. 
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Salaam. 
Good morning. Praise be to Almighty Allah. Hoping you and your family 
are in good condition. With due respect and honour sir, i desperately need 
your assistant for the sake of Allah. Because my colleagues that we are 
living together have gone last two weeks and also our rent was end on 
sunday, they gave me four (4) day notice. 
Sir, (wallahi - wallahi) I don’t have money that is why i need your 
assistant. I hope my request will be givin and favourable consideration. 
